EVIDENCE

A candidate who does not present conclusive evidence in regard to minimum qualifications indicated
above dogs not possess the equivalent of the experience in question.

Conclusive evidence for general education, major or experience reguirements shall be one or more
of the following:

1.
2

an official transcript showing that appropriate courses were successfully completed at an
accredited college*” or appropriate foreign institution®*;
publications that show a command of the major in question;

skills demonstration or verifiable evidence of professional performance, professicnat and/or
public recognition, professional presentations, computer software development or
applications, or related training;

verification of employment history.

** Colleges and university degrees and credits submitted for employment, including the
equivalency process, or advancemeni must be from United States institutions
accredited by one of the six regional accrediting agencies recognized by the Council
on Post-secondary Accreditation and the United States Secretary of Education.

e All degrees and credits not covered by the six regional accrediting agencies
recognized by the Council on Post-secondary Accreditation and the United States
Secretary of Education, including all foreign degrees and credits, are subject to
verification through the equivalency process. The candidate bears the responsibility
of dacumenting equivalency to accredited United States institutions.

SELECTION PROCEDURES

1.

Depariment/sub-area identifies initial criterla for equivalencies, using guidelines within this
policy and sample curricula from various master's or AA/AS degree programs as
appropriate.

Department committee will determine the sequence for the review of applicant qualifications;
i.e., whether to screen initially for minimum gualifications/ equivalencies or desirable
qualifications and responses to supplemental questions. The desirable qualifications should
not be used as a substitute for the minimum qualifications,

In the case where desirable qualificatians are screened first—if the committee has chosen a
candidate for interview who does not meet the minimum qualifications, the candidate’s
application and supporting materials shall be forwarded to the Equivalency Committee for
review prior to any candidate receiving an interview. The names of candidates selected for a
screening interview and determined to possess the equivalent of the minimum qualifications
are then sent forward for the inferview.

Contra Costa College will implement an Academic Senate Equivalency Committee to review
department screening committee equivalency decisions. At Diabio Valley College, each
department will form an equivalency committee consisting of department faculty and one
representative from the division. Where depariments and divisions are the same, the
division representative should be selected from a different subject area within the division,
At Los Medanos College, sub-areas will form their own equivalency committee as needed.
Members will include at least one person from outside the sub-area and one person from the
Academic Senate. If an equivalency committee is needed for hiring part-time faculty in the
summer, faculty will be compensated at a rate on the Personnel Related Services Salary
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