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General questions for the senate:

EEO P24: (D4) At every level, interviews must include a question which assess the candidates understanding of and demonstrated commitment to
diversity and his or her level of cultural proficiency. Reference checks shall also include one question assessing the candidate’s understanding of and
demonstrated commitment to diversity, and his or her level of cultural proficiency.

Who develops those questions?
Who develops the Interview Guide and Rating Form? (P8.5)

Are the interviewers trained for this? (P9.7)



