Teaching and Learning Project Assessment Report

What we wanted to learn about our students:

Our Child Development Dept. prepares students for careers with young children, including child care, preschool teaching, infant/toddler caregiving, and school age child childcare and teaching. To be successful in these fields, students must be able to apply concepts of development and “developmentally appropriate” practice to their work with young children. These goals are reflected in the following student learning outcomes:

ISLO: #4.
Appropriately apply industry materials and technology.
PSLO #5  Demonstrate the skills and knowledge necessary to obtain employment or advancement in early care and education careers.
We were interested in measuring our program level student learning outcome that states:

“Students will be able to demonstrate the skills and knowledge necessary to obtain employment or advancement in early care and education careers”.  This is an important question for us because we make sure we are preparing students for the workforce in the best and most complete manner possible. We have close ties to our community employers, and we want to respond to their request to make sure students can APPLY what they have learned and read about form our courses.

To begin to answer this question, we decided to start with an assessment project in our “capstone” course, CHDEV 15/90. We wanted to see if our “senior” students had amassed and retained enough knowledge from the instruction and experience they received in our program that they could successfully demonstrate their accumulated skills and understandings. 
What we did: 

· We selected a course assignment called the “Mock Interview”, which asks student to apply their knowledge of theory and practice in a life-like “job interview” scenario.

· We collected data from 3 semesters of senior Child Dev majors, enrolled in the Student Teaching Practicum course CHDEV15/90. This included a group of 32 total students.
· A proficiency rubric was developed (see attached) and a panel of 3 interviewers interviewed and scored each student on their performance in the interview.

· Scores were aggregated and analyzed for trends in weaknesses and strengths in student performance.

· Faculty met to discuss trends and offer interpretations for weaknesses. An action plan was developed to modify instruction to address these weaknesses (see next section.)

What we learned about our students: 

· We found that our senior students were generally successfully in this assignment and showed good skill in articulating their knowledge of theory and practice in an interview. Students were especially able to clearly explain the components of a high quality early childhood program and could clearly articulate appropriate steps for managing a conflict between two children. However, 2 areas of weakness were apparent in nearly 50% of the students. These 2 areas were:

1. Knowledge of the principles and practices for delivering an anti-bias curriculum.
2. Ability to identify and articulate personal strengths and abilities that demonstrate to potential employers how the well suited the student is for this profession and for employment.
What we plan to do next to improve student learning: 

Faculty discussed plausible explanations for the patterns of weakness that were identified. We realized a more applied assignment in the CHDEV50 Anit-Bias and Multicultural course related to articulating the function and purpose of an anti-bias approach to education would be a helpful addition to our instruction. We also added an anti-bias planning component to the curriculum planning students are required to do in CHDEV 15/90 to allow students to revisit the concepts of anti-bias education in their practicum settings. Both of these instructional modification are being implemented Fall 2008.

We also recognized our students needed more direct support and instruction with the interview process itself. While this skill was measured in the interview assignment, it was never actually “taught” to the students previously. In Spring 2007, we added coverage of both job interview skills and resume preparation to the student teaching course. Beginning Fall 2008, we will take CHDEV 15/90 students to the Career Center on campus for hands-on workshops on interviewing and to receive coaching on developing their own resumes.

In Spring 2009, we plan to review the interview assignment results again, in hopes that the instructional modifications we have made have improved student learning and performance in these 2 important areas.

CHDEV 15/90 Interview Questions and Rating Sheet

Student_______________________________                                               Interviewer____________________

	Component
	Possible
	Earned
	Comments

	Interview Preparation:

· Appropriately dressed

· Prompt arrival

· Resume copies and cover letter prepared 

· Resume presented at start

· Additional materials?______________________


	5
	
	

	Communication/Poise

· Conveys warmth/friendliness

· Conveys confidence

· Conveys energy/enthusiasm

· Appears relaxed/not too nervous

· Good eye contact

· Relaxed body language

· Answers questions clearly and concisely

· Uses time wisely. Doesn’t over talk/ramble or answer too briefly or incompletely


	10
	
	

	Question #1 :Quality early childhood program?

· Good teacher:child ratios

· Positive adult/child interactions

· Good parent partnerships

· Teamwork approach with staff

· Adequate materials and resources

· Focus on safe and healthy practices

· Good observation/assessment system in place

· Opportunities to customize curriculum

· Environment well set up and refreshed regularly

· Curriculum is developmentally appropriate


	15
	
	

	Question #2 Anti-Bias Curriculum?

· Pro-active social justice curriculum

· Teaches appreciation for diversity

· Environment set up to reflect diversity

· Appropriate toys/materials/books

· Look for “teachable moments”

· Persona dolls used to raise issues

· Challenges biases of race/ethnicity/social class/ language/age/size/gender/ability/religion


	15
	
	

	Question #3:  3 concepts from college courses

· Identifies 3 concepts

1. _____________________________________

2. _____________________________________

3. _____________________________________

· Identifies why they are important

· Identifies how they inform practices 


	15
	
	

	Question #4: Guidance scenario

· Acknowledge his feelings

· Direct him to talk/tell other child how he feels

· Go to child with him/bring children together

· Provide words to express feelings if needed

· Direct children to look at each other 

· Direct children to talk together to work it out

· Offer support/ideas to solve problem if necessary

· Avoids simply solving problem for child


	15
	
	

	Question #5: What special skills/talents/experience?

· Previous experience explained AS IT RELATES TO THIS JOB

· College supervised practicum w/mentoring mentioned as experience also

· Personal traits:

· Personal interests/abilities


	15
	
	

	Questions for us about position?

· Opportunities for professional growth?

· Opportunities for collaboration/team initiatives?

· Opportunities for advancement?

· Details of shift and class assignment

· Opportunities for parent involvement?

· Assessment and evaluation systems used?


	10
	
	


